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Tf o prospective cendidete is schedu uled to retire Wluhln WO yeers f“om tre date he would incurber the expected

veecancy oY 1S peing considered +o 311 & vecency for a period of Two oY leSb yeers, ettaeh to This table an
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A Career Service Date

"LIST OF EXECUTIVE DEVELOPMENT TRATNINZ AND ASSIGKMENT REQUIREMENTS

SUSSTANTIVE, MANAGERIAL AND PROFESSICNAL TRAINING {WITHIN CAREER SERVICE, OTR, EXTERNAL,
NAME OF EXECUTIVE JOB ASSIGNMENTS, EXPERIENCES AND ORIENTATIONS COLLEGE, ETC.) AND OTHER DEVELCPMINTAL ACTIONS
CANDIDATE TO BE '
DEVELOPED ;
ACTICN(S) AND PURPOSE{S) WHEN ACTION(S) AND PURPOSE(S) WHEN
[
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